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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh keterikatan kerja dan stres kerja terhadap 

intensi turnover pada karyawan, khususnya di lingkungan industri manufaktur yang memiliki 

tingkat tekanan kerja tinggi. Penelitian ini menggunakan pendekatan kuantitatif korelasional dan 

melibatkan 65 responden. Analisis data dilakukan dengan bantuan uji korelasi Spearman, regresi 

linear berganda dan uji simultan.  Hasil penelitian menunjukkan bahwa keterikatan kerja dan stres 

kerja memiliki hubungan yang sangat kuat dan signifikan terhadap intensi turnover karyawan. Uji 

korelasi Rank Spearman memperlihatkan bahwa keterikatan kerja berhubungan signifikan dengan 

intensi turnover (r = 0,809; p < 0,05), demikian pula stres kerja yang menunjukkan hubungan 

sangat kuat dan signifikan (r = 0,830; p < 0,05). Uji simultan (uji F) juga membuktikan bahwa 

kedua variabel independen secara bersama-sama berpengaruh signifikan terhadap intensi turnover, 

sehingga model regresi dinyatakan layak dan seluruh hipotesis penelitian dapat diterima. 

Kata kunci: Keterikatan Kerja, Stress Kerja, Intensi Turnover. 
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ABSTRACT 

This study aims to analyze the influence of work engagement and job stress on employee turnover 

intentions, particularly in a manufacturing industry environment with high levels of work pressure. 

This study used a quantitative correlational approach and involved 65 respondents. Data analysis 

was conducted using the Spearman correlation test, multiple linear regression, and simultaneous 

analysis. The results indicate that work engagement and job stress have a very strong and 

significant relationship with employee turnover intentions. The Spearman Rank correlation test 

showed that work engagement was significantly related to turnover intentions (r = 0.809; p < 

0.05), and work stress also showed a very strong and significant relationship (r = 0.830; p < 0.05). 

The simultaneous analysis (F-test) also proved that both independent variables jointly had a 

significant effect on turnover intentions, thus the regression model was deemed adequate and all 

research hypotheses were accepted. 

Keywords: Job Engagement, Job Stress, Turnover Intention. 
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