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ABSTRACT 

 

This research was conducted to describe the relationship between proactive 

personality, psychological empowerment and innovative work behavior at PT. Arabian Mitra 

Abadi, Bekasi. This study uses a quantitative approach by using correlation-quantitative 

research. The subjects in this study were 56 department employees at PT. Arabian Mitra Abadi, 

Bekasi. 

 This study uses a proactive personality scale with Cronbach's Alpha reliability value 

of 0.884, psychological empowerment scale with Cronbach's Alpha reliability value of 0.867 

and innovative work behavior scale with Cronbach's Alpha reliability value of 0.940. Data 

analysis used descriptive techniques, testing assumptions, namely normality test with linearity 

test, and hypothesis testing, namely Rank Spearman correlation test and multiple linear 

regression test.  

Through the Spearman Rank analysis technique, it is known that there is a significant 

positive relationship between proactive personality and innovative work behavior (r = 0.624, 

= 0.000, two tailed), there is a significant positive relationship between psychological 

empowerment and innovative work behavior (r = 0.839, = 0.000, two tailed) and through 

Multiple Linear Regression analysis technique, it was found that proactive personality with 

psychological empowerment was able to contribute to innovative work behavior (Sig. F = 

0.000b, R Square = 0.714). 

 

Keyword : Proactive Personality, Psychological Empowerment, Innovative Work Behavior 

 

 

ABSTRAK  

 

Penelitian ini dilakukan untuk mengetahui gambaran mengenai hubungan antara 

kepribadian proaktif, pemberdayaan psikologis dan perilaku kerja inovatif  di PT. Arabian 

Mitra Abadi, Bekasi. Penelitian ini menggunakan pendekatan kuantiatif dengan menggunakan 

penelitian kolerasi-kuantitatif. Subjek dalam penelitian ini sebesar 56 karyawan departemen di 

PT. Arabian Mitra Abadi, Bekasi.  

Penelitian ini menggunakan skala kepribadian proaktif dengan nilai reliabilitas Alpha 

Cronbach’s 0,884, skala pemberdayaan psikologis dengan nilai reliabilitas Alpha Cronbach’s 

0,867 dan skala perilaku kerja inovatif dengan nilai reliabilitas Alpha Cronbach’s 0,940. 

Analisis data  menggunakan teknik deskriptif, pengujian asumsi yaitu uji normalitas dengan 

uji linearitas, serta pengujian hipotesis yaitu uj kolerasi Rank Spearman dan uji regresi linier 

berganda.  

Melalui teknik analisis Rank Spearman diketahui terdapat hubungan  positif yang 

signifikan antara  kepribadian proaktif dengan perilaku kerja inovatif (r =  0,624, ρ = 0,000, 

two tailed),  terdapat hubungan positif yang signifikan antara pemberdayaan psikologis dengan 

perilaku kerja inovatif  (r =  0,839, ρ = 0,000, two tailed) dan melalui teknik analisis Regeresi 

Linier Berganda didapatkan hasil bahwa kepribadian proaktif dengan pemberdayaan psikologis 

mampu memberikan sumbangan terhadap perilaku kerja inovatif  (Sig. F = 0,000b, R Square 

=0,714). 

 

Kata Kunci : Kepribadian Proaktif, Pemberdayaan Psikologis, Perilaku Kerja Inovatif 



 
 

 

 


