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ABSTRACT

The research design used in this research is quantitative with 75 research subject
employees at PT.Indofood Sukses Makmur. retrieval using random sampling technique.
Tbk (Bogasari Flour Mills) data collection method using preliminary interviews and
questionnaires. The research instrument used was a Likert scale. The instrument
reliability test used the Cronbach alpha formula to produce a transformational
leadership scale value of ralpha = 0.731. For Cronbach’s alpha value, the empowering
leadership scale produces a ralpha value = 0.818. For Cronbach's alpha value on the
employee creativity scale, it produces a ralpha value = 0.725. In research data analysis
using multiple linear regression

The results of the transformational leadership variable test with employee creativity
obtained a correlation coefficient of 0.161 p = 0.873 (> 0.05), which means that there is
no significant effect between transformational leadership on employee creativity.
Furthermore, the correlation coefficient is 4.711 with p = 0.000 (<0.05) which means
that there is a significant positive effect between empowering leadership and employee
creativity. The coefficient of determination (R2) is 0.385 which means that
transformational leadership and empowering leadership have a 38.5% effect on
employee creativity, while 61.5% are influenced by other factors not examined by
researchers

Keywords : Transformational leadership, Empowering leadership, Employee creativity

ABSTRAK

Desain penelitian yang digunakan dalam penelitian ini adalah kuantitatif dengan 75
karyawan subjek penelitian pada PT.Indofood Sukses Makmur. pengambilan
menggunakan teknik random sampling. Tbk (Bogasari Flour Mills) metode
pengumpulan data menggunakan wawancara saat preliminary dan kuesioner. Instrumen
penelitian yang digunakan adalah skala likert. Uji reabilitas instrumen menggunakan
formula alpha cronbach menghasilkan nilai skala transformational leadership rapha =
0,731. Untuk nilai alpha cronbach skala empowering leadership menghasilkan nilai
rapha = 0,818. Untuk nilai alpha cronbach skala employee creativity menghasilkan nilai
rapha = 0,725. Dalam penelitian analisis data menggunakan regresi linear berganda

Hasil uji variabel transformational leadership dengan employee creativity mendapatkan
nilai koefisien korelasi 0,161 p = 0,873 (> 0,05) yang memiliki arti tidak terdapat
pengaruh yang signifikan antara transformational leadership terhadap employee
creativity. Selanjutnya koefisien korelasi 4,711 dengan p = 0,000 (< 0,05) yang memiliki
arti terdapat pengaruh positif signifikan antara empowering leadership dengan employee
creativity. Koefisien determinasi (R?) sebesar 0,385 yang memiliki arti bahwa
transformational leadership dan empowering leadership memiliki pengaruh sebesar
38,5% terhadap employee creativity, sementara itu 61,5% dipengaruhi oleh faktor lain
yang tidak diteliti oleh peneliti.

Kata Kunci: Transformational leadership, Empowering leadership, Employee creativity
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