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ABSTRACT

This study aimed to examine the relationship between meaningful work and
happiness at work with turnover intention among employees in the Cikarang
industrial area. A quantitative correlational design was employed involving 388
employees, with the sample size determined using the Lemeshow formula and
selected through purposive sampling. Data were analyzed using Spearman’s rank
correlation and multiple linear regression.

The results indicated that meaningful work was significantly and negatively
correlated with turnover intention (r, = —0.283, p < .05). Similarly, happiness at
work was significantly and negatively correlated with turnover intention (ry =
—0.261, p < .05). Furthermore, meaningful work and happiness at work jointly
showed a significant relationship with turnover intention (R? = .201, p < .05),
indicating that both variables explained 20.1% of the variance in employees’
turnover intention.

Keyword:Meaningful Work, Happiness at Work, Turnover Intention

ABSTRAK

Penelitian ini bertujuan mengetahui hubungan kebermaknaan kerja dan
happiness at work dengan turnover intention pada karyawan di kawasan industri
Cikarang. Penelitian menggunakan pendekatan kuantitatif dengan desain
korelasional terhadap 388 karyawan menggunakan rumus Lemeshow dengan
teknik sampel purposive sampling. Analisis data menggunakan korelasi Spearman
dan regresi linear berganda.

Hasil penelitian menunjukkan bahwa kebermaknaan kerja berhubungan
negatif signifikan dengan turnover intention (r; = -0,283; p < 0,05), demikian pula
happiness at work (r; = -0,261; p < 0,05). Secara simultan, kedua variabel
berhubungan signifikan dengan turnover intention (R2 = 0,201; p < 0,05), yang
berarti mampu menjelaskan 20,1% variasi turnover intention pada karyawan.

Kata kunci: Kebermaknaan kerja, Kebahagiaan di Tempat Kerja, dan Intensi
Pindah Kerja
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